	
	
	



POSITION:	Director of Construction
REPORTS TO:	 Executive Director

Employee Status: Full Time, Exempt
Compensation: Annual salary range of $65,000-$75,000. Commensurate with experience.   
Position Summary: The Director of Construction Services is primarily responsible for overseeing and managing all related construction activity including new home construction, home repairs, home refurbishment projects, and salvage demolition projects. This includes managing construction site managers and/or construction site specialists, achieving all construction schedules and budgets, securing all needed permits and documentation, participating in site selection and development planning, securing and managing all needed subcontractors, ensuring compliance with all building site safety and construction codes, and managing all construction plans and drawings. This position, in coordination with the Executive Director and the affiliate leadership team, is responsible for ensuring alignment with the Vision, Mission, and Values of Central Valley Habitat for Humanity and the achievement of affiliate objectives. This position reports to the Executive Director.

Background:  Founded in 1988, Central Valley Habitat for Humanity is a vibrant, medium size affiliate providing affordable homes to qualified families in Harrisonburg City and Rockingham County, VA. Our mission: Seeking to put God’s love into action, Central Valley Habitat for Humanity, Inc. brings people together to build homes, communities, and hope.

Benefits: Paid time off, and holidays. A monthly stipend is provided for short- and long-term disability, vision insurance, dental insurance (available from HFHAVA) and health insurance (through the Marketplace). This stipend may also be used to pay for a 403 (b) retirement plan.

Qualifications/Experience:
· 5 years of residential home building experience with at least three of these years being at a general contracting level.
· Project Management Software proficiency.
· Relevant experience in construction budgeting, site management, contractor management, home design, construction blueprints, construction scheduling, permitting and inspection processes.
· OSHA compliance with Competent Safety person certification (or attain within 6 months).
· Demonstrated ability to develop and maintain critical industry and community relationships.
· Demonstrated construction project development and project management skills.
· Demonstrated track record and clear commitment to on-time and on-budget project completion.
· Effective communicator with well-developed interpersonal skills.
· Demonstrated planning, scheduling, and organizational skills.
· Demonstrated ability to work with the public, volunteers, and partner families.
· Ability to work across departments and roles within an organization.
Key Responsibilities:
· Manage all construction, mobility, salvage, and home repair related activities.
· Develop and maintain needed sub-contractor and construction material vendor relationships.
· Work with local Planning offices to rezone property as appropriate.
· Present information to the Planning Commission, City Council or the Board of Supervisors for community development planning.
· Work with commercial engineers to develop tracks of property. 
· Work with legal and survey resources to develop community plats for locality approval. 
· Ensure that all materials and needed sub-contractors are scheduled to insure efficient outcomes.
· Ensure all needed building permits, site permits, utility hook-ups are obtained in a timely manner.
· Effectively communicate project assignments, sub-contractor scheduling, and project updates
· Develop land use and home plans in compliance with easements, setbacks, and other relevant factors.
· Ensure completion of all building projects in a timely, safe, and fiscally responsible manner.
· Develop and manage construction budgets In conjunction with other staff.
· Ensure that all building projects adhere to Habitat standards, building codes, and local ordinances.
· Lead and participate in construction site activities.
· Develop and oversee construction activity work plan schedules.
· Ensure compliance with all OSHA, Habitat, and local safety standards and policies.
· Ensure timely completion of punch list reviews and punch list remediation.
· Ensure timely and appropriate response to all home and construction warranty concerns.
· Ensure that community volunteers are being appropriately supervised on all building sites in assigned construction activities.
· Coordinate planned building activities with the Community Outreach and Volunteer Coordinator.
· Provide consistent, timely, and required building status updates to Habitat support personnel.
· Ensure that Partner Family construction options and status changes are implemented.
· Participate as directed in Partner Family education programs.

Secondary Responsibilities:
· Develop and maintain relationships with local building organizations, associations, and local government officials related to construction, land use, inspections, and permits.
· Assist with the evaluation of potential property acquisitions, donations, and collaborative development opportunities.
· Attain and maintain Competent Safety Person training, CPR certification, and any needed general contractor licensing.
· Continually analyze building materials, methods, and industry trends to improve Habitat building outcomes.
· Serve as a member of the Habitat affiliate leadership team.
· Attend Habitat, industry, and community events in support of role and Habitat mission.
· Attend routine construction, staff meetings, and board meetings as directed.
· Affirm and demonstrate a passion for the mission and values of Habitat for Humanity.
· Other duties as required.

Physical Requirements
· Ability to perform all aspects of manual construction labor
· Ability to lift up to 50 pounds and team lift up to 100 pounds on a regular basis
· Personal Vehicle to use
· Valid Driver’s License
· Proof of Current Personal Vehicle insurance
· Drug Test and Background check

Employment Eligibility: 
· Is contingent on passing a background check, sex offender registry check, and may require fingerprinting. Employment is also contingent on the ability to provide proof of eligibility to work in the United States within three days of hire. 
Drug-Free Workplace
· Central Valley Habitat for Humanity maintains a drug-free workplace as required by the Drug-Free Workplace Act of 1988. Employment is conditional upon adherence to this policy.
How To Apply: 
· Submit Resume/CV and Cover letter by email to HR@centralvalleyhabitat.org or through our links on career development sites. 
Equal Employment Opportunity Statement:
· Central Valley Habitat for Humanity is committed to creating and supporting a diverse and inclusive work community that is free from all forms of discrimination. This organization does not tolerate discrimination or harassment on the basis of age, color, disability, gender identity or expression, genetic information, national origin, parental status, political affiliation, race, religion, sex, sexual orientation, veteran status, or any other basis protected by law. CVHFH is dedicated to recruiting, supporting, and maintaining a competent and diverse work force.
Reasonable Accommodation: 
· If you are an individual with a disability and need assistance applying for jobs, please call us at 540-828-6288 or visit our office at 205 Dry River Road, Bridgewater, VA 22812.
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